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WIRT faftPPmft STTftSRF’Jl 

TffFPFFTT 

ET§ 17 5 5FP?r, 1990 

OT.w.fn. 7i9(5j):—■flrw ftPTmrR 

mfftFT'F, fa ri*T< 5 PT HtFkPPTO! Slfftfaim, 

1971 (1971 43 ) ftft sraT 38 «ft OToim ( 2 ) % 

rrr«rqf$H frai 37 ftft wj ( 2 ) ft (>ff) am 

san wfftnff 3?r sftftr Trftr ?<r, ft^R srpr % 95 
snrfttev ft ftrRfftffto f^rfh^nr srrt %, srafa :— 

L. ftf«R HR ftftc 3fW :— 

( 1 ) fftfaWt 97 ftftpgr HT9 *1 mr SRTtftsffr 
fanT-rFR STfff'TW (wrft) fafftJTJT, 1990 11 

( 2) 9 7T9TTH if SPTrpJlH 3ft HTrftst =pl 5(^71 aftft I 

2. RTiy ftHf :—if fftftRH fftRfftfftm RftfRft 

9ft ®ts9J7 yrftRrriT ftrrftr 9RftTfafi 9ft ?ftS : — 

( 9 ?) ® Rfftt 9 ft JuftRRor ft rRfft'jfftF 97 %, 
2229 GT /90 


(*3T) 9 ROfH 9ft ?TT3TfRRf HT ftfftF HT 

OTmfftTf srravr 97 f-R'm ft S; 

(if) ft 3!Tfft9 fftrft fttflT rmffRTTT fftfft ft 
fftrETT 9UhT % ; 

(h) ftfftaT 97 ftnftnrT rFr fftTR rt % 

9 f? ftfftTT ft 5 RTHT TTU-Th ft; 

3. TpCOTTriJ :—H/T fftRTftf ft, 9R ?TTr fftl ft^ft 
ft wim vitfm h fft, 

(ep) strfaiftT fftfftRi srfimftr ft | vif 

ftm Wtcht srrarirrft 9 ft nTfaffur am 
qoiTrrftpp qr ftirFrfsnr, ’Tran 97 Prr 

fw ipTi |nr ftri ft^rf^rF^rRTTrftr fair 

RfaTFR ^T7r 'RTF, i?T ft TTTftftT nY{ 
SlfafT f°FTT 9Tr ?.T; 

('?) "stTfErTTFi” ft ?T?Tft5^tT fT9r7Tfi7 MT r !T^r7R 
TrFsftWT, 1971 ( 1971 ; F 43) 9ft ETT<T 
3 % R-fTT 9177 31FT ftTOT-T' 

9FH rrrftrTFF Ftfwr | ; 

( 1 ) 
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(*r) qsm nTfimft ftrtft mfqr % srcfro % 
mvt it qsqer qr srrfqqrq qr qff qq<q 
qr qff far *pq qfkqpf fqq qsw srrr 

fq fqfqq qpfqqt q^rwtf^r aft ^Tq 
| <r^ qrqrr ?rrr fojqq 

ftq 1 q? qSqCT qfr 'TohrrfH^ qrrq fr 
qnrq ftqsTq 1 sr rfaq r f r %qftq qrqrr sfrf; 
(q) rtqr ttt qpjffq qf f qrftrqrq q 
fafafae qrqrqfq qft ftrrqrr qqr qfqik 
£qfr srr% *rqrq?r qfoq qqr fsrqq 
qqrarrq vft qfrqfa? |, «rr fqrrt 
qf qqftr sft f£; 

(*) "qif-qrfF'' % q? sqfqv qfqqq S, qf 
qrfimq qt ff*T $ ^ ; 

(q) ‘Wr”frsqfqfwft f*q*r«T qqq'qfqfat; 

(w) “wnft qrHrrf” % qff ^r qqqrfr 
wftwt t P'T^V f*mft smnr qr qajr 
fan? rtf fqff qq qr fqjjfqq qf qf tf 
sifr farcraf qq qqqr qfe qf qf ?f; 

(q) ‘'qrqtff qfcrrd’ *r qff fqr qtfqrCt ?rfqfcr 
Iffmqft fqqf faPriqsr qqRr % fctf 
qsjr fftf q^ farft qrqnft qq qr fqi[fqr 
qf qf p qr farft rqtft qq q^ qrqrtf 
wq ft fqzjpRf qTf qf wf I 

.), t%Q qr qffqT? :— 

1 1 ) qr qrqr qfgqrn; fr qq ?r q#f fqqr qr 

KWT | I 

( 2 ) 3Tq ftqr qff qwrqirqqKirtff % qrrq r(qr 
stfftrq ?f qt rrcrq qTfaqrfV srrt fftft vfl 
sw qft ®<ft qtffr qr nfqq^q <tf qr 
q^ift, fasq; q? qrfqqrft fq «rtr sitffaq 
wrft qr qqw-q qfqtff qft fqf&q sntfqr 

Vj *1 

%ftqnq, q^f qqq qqqn 

( 3) qmq fqqfq % fqqrq, fqfqr?^q qrsm n 

fqq qrain qr ?frq q. qfqq fqqr qfr 
®zp % fqq qrqqq qq qnro q fqqq 
tyzp t qrq q qrq qm l^q qg^ 

ftrqr ^TT^qT I 

(4) qrf qrqqrfr 'sqjr qq qrq q q^f qr^qq 
q raptf! qqrr qq*iT qqr ^qr i qqrfq qq 
qrqqt q q$r qqr qqr qqq n ^r q?t 

qqqrft wzp qrqqq q ^TTq qrrq 

qrqq f q^| ?qe q^qi wk qqft 

qifaqrrfT Vr€\ q^q qnrq q q?q qqqr 

qqnqq qrfqr i 


( 5 ) qif qnl-mq fqq Wq^flq qnjrr qT 
%£t qr qq qqrqr ^rnrr q^n: fqrqr 
qqr | qq qq qqqr qtfsq qfr q«qr qqr qq 
qqtf% q? ftrqt rnfqfrq fqferr qfqqrrTr 
Tr "^rrftqi qqm-qq” s^q qqr- 3ti 

?. fqfq^ qqrn: qft ^fe^qf qrr ^fttrqrrq-- 

^q fqfqqqf q q^qqr qq#jq % fqqrq, wr 
fqfqqqf % qeftq qfrf wfr fff=f:Tq q ®zp q-r w>f 
qrt fqrqy vfv q-fq qqirc: qfr rnft qr qrq ssftq qrr q, 
qrq q q^ ^TT qqr^f 11 

6, r3qifjrq VZp ^qw<V 

(1) (qr) wqrfY % ®t€V qrrq q tfrfoq q 

?ftqf^q aft qqrfqq ’sftqqr qqr qOr qrSfqt i q? 

qfqq ^ q qr fqtraf q, fqqq q?s^ fqq 

^tqr 5ftT q^qr q^'ir ql qqqft !?V 

q^ ^rt qrtqpTT -tfY rsrrqfqt i 

(g) qrqqTrt qft wq q4 qq qqrfqr qq r?q% 

mn q qrqr Tqrfarq '^ftsqf wqrq q^ q w ?iq 

% spftq T^q qn, rrqvfVq ^rrqTfr f% ^ qqrn 
qqrftq <1 'I'Tffqr ®fejqr y'rr >q*i qdq ars 
q srqr qrr qrq P qf ’qpflq fqq q wfkqr 
qqf i 

(q) qfq fPrft qrfarfr qf fq^fatq f%qy qq q - 
rqqqCt qq q?q> qrffrr qr q?Vq^5ft 
qrt qr qiT q fT?fr | qr qrrr'qr qjfe^qr qqr % 
qrqqr qqftq qr?; f: ftr^ grf fqq qf qr q 
srw qq ^rfqt i 

(q) qq qq q4 q fsrqq qrfi ^q^rff qrftr- 

qrrq rfqqr % qqrfqqrr qrqr |qr q? ?qrq Trqr 

| qt qq% q qqr fq^fq qr wmu qfr 

qrfrq q«P TS5q^ qrfer qr? T fq-q- 3( ^ fqq 

qft qr q qqr qf qr^qi i qq rnfqrft % 

qrqq q qf qqr q -.qPT qq ^qr | qr qqrfaqrr 
?fqr | qlfr qq? w riqrrr q'q qf«q ^ferqf q 

qfqq r|ferffT tt qqqfq q?# q?Tr qrr fqqr ?f qf 
qfqqr fq^r^ qa ^rfr 3qq qf qrqq, qff qrf 
?f, qrqwp qqnfrqq fqqr qrqqr i 

(s) qff fTflf qfqrrr q fqrqff qf qff q 
qqrqrrri qvp qf ?f qf mz (qr) % q^ ^ J[T 
qf qf wtir fi®q qf % ?fnq qf qf qqrqRq ^sf 
qr qq qrr qqqf qrq tts? ffq €r qfqq=rq qtqr 

%3^fVq ?,?q ?Tr; qq q< qr^»fn 

( 2 ) fqqt qqqrf qf pq qqq q qqr 

qqf qrff qqrfqq ffftrqf qf qfqqqq qqzrr fq qf 
ffq ffq Bfqf rrrr q?r qqqrfr ^ pif^'f ^ 

•'’s' 
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l*na II—^3 (i)] 

arfa ©©fa ©ra© ir ©r^a s©tft© arrot | fit ©t 
©faar©© t^ar ©t aratft fa© ©ar ©t r^rfa© ^fea©r 
TOT at 5(T ©©fat I 

(3) ©f© ftfar anfarft at ©ifaaraoi at ?rarr 
% ©tar© *j©j ^rnfr f ~r gw ar©*© ssft ©a© % 
©a ©a© ©©© w<r a© ©m ©tar aft afamft *rfat 
toj © ?tt at ^-urr if ©© ©mr ara©r f at© ©5 mr 
mt© ©tfa meflar fa© at stfaafaa wfesat % ©rfr© 

g© irttasita srfa© ©rrfa© wfat ©a -©©r 

©T©T 1 

7. sfaa©© aart 

■s H 

( 1 ) afamft tar % miar ©©fa© aft 

qri^rcr fa© at srsfa©© arr$ar©ra$taT 1 

( 2 ) ^/gt fafaat© ©imr ©at ©a ©r Mt aria 
ar fifa ©sja at art aW 1 

(3) fafat ar©©rt at mfavr© ©jjt jfaa ©at 
at mtfat ©© to far to© aTfaarfat % ©r© ©$ 
fanm© to© % aira© © 3) % ©? afaarfar to© ^fr 
at. ©©#© tt ©rdfa ©a ©ta *nw 1 

3. TOfaafa© ©j'r 

(1) fafat afamft at am© ©tt©© ©|t % wfa 
© ar©faa>‘ #rfa©fr© r$£t f©f©f©f«© arfa % ©aft© 

gtv fafat ©rfaf© fafar©© ©faarrfr a© fafarfafa 
a©T© ©3 sag© to;© xx 4 <$a aft ©r ©4fat mrfa :- 

(a?) to© ©rfrort a© ©©tut© $t ©rrr far ®gt 
aft ©art© ©a artT©nt % a©fa© to ©tfa 
aft rjfaaaa© tot©©t t; 

(®) ©a 4©fa©F©© ®ft rfaa at ©rq, ©at ®|'r 
aft n'wr a© at n©r a© ©-fa©© ©ft ©a 
©fa marr am?,©!; 

(2) ar$r at§ afamft, far© ©ffa ©afa©f©© ®gr 
©aja at n£ $■ tm it ©tt© w H© ^ at ©©at 
©rfarr a-c arn^a ©q ©p; f©©r ft ?aa®t ©©rfar^f© 

^ f©a. ©^?n© fataT ©r©T | ©ft ©affaf©© ®|t mi- 
©?i© ^t % ©© © ©i^Ft ©Mt ^ ©©Fri©© ©ft 
©©t ©a%© ®^t aft ©r©© xgr a'©© m ©©rt mj;© 
fat©T ©TU,©T: 

qr^ ©arf©ff© q©' ©©a rt?«t % atnar 
| ©t ©RFrft %©a> a© ©t© Irn % f©©' ©©©a 1 aR §■ 
©t ©©aft ^ ©r © 1 © ©t ^qft ©X ©©aft a^f aft 
©©©ft 1 

foro ; ©qfaaf©a ^t arrortt % faaar© 'R 
3© vfr ©3jr aft ©t ©anat % ©©fa ©rnfa© ®jt 
I© 1 


9. iRim©^t: 

( 1 ) faaft RvrfT ^-©itt aft ©©ts© ^fr f©m- 

fafa© mff % mft© aft ©r ©%rft :— 

(ar) ©si© ©rnaranft a© ©a ©f ©©rm© ft ©rq 
fa anfarft aft ^t ©©t©r ffa ar a?TOT 
xx a?f ^Fa©©a© ©©ram |; 

(©) ©afts© ^xrit, ©mt©© m€t ©p, ©t ar4©tft 
w faffar© % mfr© ^ft ©^5 ft4 ^ ©r© 
TOT®r©r ©rrfa© art: to a f t©tf©a ?>ft 
©ta; aramft ^ ©44©© xrft ©ft ©t© ©fat 
©rvft; 

(©) ©pt ©ar % ©trr© ©ftramr m'tm ^t rft© 
©t ©ts fa© ©at afictftf©© tfrat far©© it 
qar ©a© if ©^4 far © ©©fair© ©^ aft 
©t ©%4t ©tr Tar ©t ©<fa fa© fafamt t 
q©T© a© 4© arfa © ©«ra t ©aj©: a© 
©t ©a> '4t 1 

( 2 ) ©©aft ©^' ar a'm©, farfr ©aafat 
amrnfa ait ©t ia© afa, at©, af©© ©t ©mfro 
®nfa ir ©a© | ©qfafa©© ( 1 ) % an© (ar) ©ta (©r) 
aft ar©f aft ^aj ara© v mit© aft g©, ©q T farq, 
fafa© afta afaf aft 'j© ^ 4r ©rft© aft gtr tft© 
ait ©ts fa© it ©afro ©afa a? ffa ©aits© ^t 
©jja; aft ©t ©%it, ©©t:~ 

(i) ar©mft © sTfaara© at ar© © ar© nar 
©4 im ara: ?ft ^t, 

(ii) a? ©afa©ir ar©©rft ®Jt xx ©t a$r | 
©©at ar© *© ©a arfaaft ©ar a©r a©t aft 
©©T*a©r |i ©ta 

(iii) ©a© ^tat ©^Ct 4r ffai ©rjafa faf©©© 
10 ar ©qfafa©© ( 2 ) ir ©©t qfaarfar© 
fafa©ft© xxvx a© sm ©©fa© 1 1 

( 3 ) (ar) ©$t aftf ar*f©Ttt, fat ©nits© f^t 
q-^a at ©f ?t, ifaT t c©r© qa t tar N ©©at 
afa©r ©a arri'*© ©a ©ti fair a4^®©r itatfa^fa 
% far ©©si© fa©T ©r©r |, ©?r ©tfa© ^gt v$ ara 
4t mriat 3tta ©©a© ?©t© ©a’ ©t taifaajfa ©© 
©Tffa' it svifat %Wt ©© it ^alt ^t ©raa© %i «ft 
©ta B^t ©at© ©^5 fa©T ©t©©t 1 

(©r) ar^r atf ar4m<t ©aftE© r^t a© ©rot© 
©rat % ©aafa, ar© 8 © ©a tfterr |, fa©g u,tft ®^t 
©fa© araifaitg©ftit©Ttt©T©©at k J 
©t mnfa^av ?t w |, ©?r ©© ^©at a© ©^t- 
©at© ©if©© ara©T |t©r fatnft tar ©©% ©©% ©aartt 
©fa© © aft ^t:— 

©ajg ©arftafa it nar© aarR© % aaa© §t 
ait artmtt at ©fa irat ttfa^ mr©4 ara 4 ©t ©©at 
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^ $t <xfJ q^t txt Jr g'x (x) xt ^ (xi) % 

sfTSltX ^T# «gt IXT X^X X^f WT XrqXT I 

10. XXTSITCX ttjft: 

(1) fxrfr xxxrtt xt xxtsitw fxtxfxfax 
fsrflq qftfJxfxXt X X^JT Xft XT XX*ft wxt^ :— 

(x) ofX iFx xtf ^rt iT^q- X 

(g) XT TRT X^X t, fx^ XXXTTT faf^T 

^q Jr xxthtcx ® gf % fxq xtxsx xt i 

( 2 ) 3R XT fx X3VX aTfXXTJt XTX’t Xt XXTXT- 
Tiq qt xf<T TRX'TT xt qftffclfxxf XT KTTX Jr Tgq 
^tt xkrt xx-TTfaq x xl‘, fxxt 4t xxxkt xt fxxt 
vft qx mnr xt xrxr xrx Jr xfax xr xxraTRr 
qgt * 0)5 x$r xt TP.'flt, T ^5 STFXTTt XX^Tfatt % 
tttxJt Jr fafxfxtq axrxTr % fxrr cftr xtx stk 
fafxcTftx strtot qrr % xtx ®: xtx it xfax x^f 
^txt \ TTTg; qf XX ^OTT ft TT Xtf xtfxrCt #XT 
% f qrr qr XTTfxX sqrftT % faq aTfXTTX 5KT XT?TTr 
SRT fxat 4 m Jr TT 4 K XTT T£T ft, XT 

(1) ^Tq}X WT TtX JR STX XT XT 1T$XrTXT 
xt sitx w^r; nr 

( 2 ) vrfk x fxrfr sift xt rax ttx; xt 

( 3 ) TfX XT TTfn; MTfTTXT 4TF TTr-TcFf 

xrt fxxt xTttixT’ax, qYqr Jr fxxt fatta-a qft ig- 
tg Jr xtt Tfr ft, fafxfxfa xxtx qa afgq xkt qq, 
qqtxT qfrxtxr xt x|rc? xtx xx q^rr srr xxtt 

|i 

11. ^Y#RT:— 

( 1 ) 45 qrq qTCr sfr TTrtxq tt ^ qqrrq 

sr^Tlq qi ^t-qqg aRr 'yttt stf YTrfqrr 

®|T qx XT4 A fTRT p fTO Tt t| XcR % q-gsR 
CRT I 

( 2 ) ai Tqqifr sfr ir#^ nr wrsq- 
v$\ ax I TTfrfffTX ( 1 ) Jr fnnhnc xrt% arfi- 
% nrrnr, q^qx tt ^rq; 1 1 

(3) x? qnfxrxt xt xqf^xfxx qx | xq- 

fqfxxx ( 1 ) t xxtx xqjx xqrx % rsft 

xxx qx ^xnx |4 xt i 

( 4 ) x$ Wxrft sfr srxraixx qx | ftxfr 

’©jfr-x ax xt |xxtx 1 1 

(5) xx qxfxrtt xr fxtr xxrxr xt x^txx 
\i) x^x xr ni 1 1 xxr % 4krx x^x 
#xx afrx vrai xfx xtf ir, % xxtx?: xxx xt xxt 
xx xxfx % fxq, xTfxx xxrx x xx?r xx xtx Jr 
fxqaqr % xq Jr xx^xx xtrrx fxxi xtrxti 


(6) xft qvtf qqfxr^t qx qf*xx %qxx x^nr Jr 
5FX qfsxx ^xsx xgx Jr <txf fxxTxxf qft x^xftr 
Jr xxt xtxt | q"r xx Tqxrfr nr xxqfr xa^fix 
xx^ q?r ^fxQT xrq?ft 1 

12. ^r JrgT : xxxTfr xt xot aT^q 3 

X xgT xrq,xr 1 

13. — 

( 1 ) xfqXT xxxrft xt, ftxft arfxfx fxfxrxr 
xfstxrft Jr fxfTxftx axrx qx axjx xxx qx, xwx 
aTftJXTT STTT X^' fxx JT TTXfex XXfa X fxx; 
a^gfx ngr J^x qft xt xqqfr 1 xxr ®^t xr xxftr 
% ^IXTX xf|XT XXXTXr Xt 'SgT TX XT^T Jr gxTX 
'ji' fxq- xr xs; xxx x nrrwr ®it- 4 xx xt xxix fXxr 
xrqxT 1 

( 2 ) Xf|XT XfixrJt Xt X 4 TTX fXXJT XXS 1 H 
xfJqfxx | qtt xxr Jr aTfsrfx fxfxxrT qfjxixt Jr 
axrx qq- qx sxrsfrx fix Jr xxfax xt x^fx ®^t 
•4t J-3JX qft xt xXJt 1 

(3) afq xf?xr xxxrJV Jxff xx^t xJ., fxfxcfftx 
axTx qx % ax^x fxq fxxr xre fxr xx a ^fx 
rx fxrtt axxx qtt xfsx fxxJr xqf^qfjrx Tft 
| % htx xf^f ^rv xM 1 

( 4 ) agfa' ®|t, rgr m Jr xtx xrx xt% xtxt 
x^f ^txti 

14 . fxttT fxrxxxxT widt :— 

(1) fxxr fx:xxxxT fxxt xxxtJt xt 

x't tttx xfrx x^«xt % qTxx Jr xt xTxt qfrx fjxfx 
Jr qfTXTXTxqq xxxx ?rix x fX:wrx rtr xtxt % 
x^x xt XT XT’fft I XXX ©x^t %XX fxrxfxfgx qxf 
% xifrx x?% gq xfr xr rrW :- 

(x) fr:wxrXT xx xsxt % fxx% xrxx x^ 3$ 
I txt: rftx xrx x Tfterx ax? jf | xk 
fx:xxx sqfqq x xx qx xxx arfxxrtt 

XT sqTX fiXTi XT XXX TFXX X?TXX Jr 
fXXT | I 

xxg xxx arfaxrCf xfar fxxrxrxr- 
xrfxx 5tq % xror x art it xxxt xxtkttx 
? t XTq xt fq^rxrxT % xx xixx % xfer 
X tftx xtx Jr xfxx % qwxi; txx: 
xxx fti xtxt frwxrxT % xtxJt Jr wx€t 

Xt TTfJt xt txjxt i x%xt 1 

(g) ®a€t x't xqfa x?rxr fFft xt fxxt arfaw 
fxfx?xr xfsrxrfta'RT axrftrxxr xf xtxpxx 
ft 1 xf fxfft 4 t x«x it xtqtq xtx Jt xfxx 
x$r fFft -afk xx fxrfr »tt axr< x?r w$£\ 
Jr xtx artft qrr xxrft % 1 
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['mull— 3 (i)i 

(q) rjqfv qq if qfqq qTC fsjq ft 3 Tf 
q^qr qfc ffft qqqrqqff qrfta ft ffqwdr 
qq?qq £r q£ ft jtt ffft snq ft qrftsr 
ft w qfqfqqfqft it gq; qqr^q q§ 
gfT, ff^J ffft f^^T^cTfTT % MR'HI'JIHH^ 
qq ftqtq *mr it qffq ffcqt w^i %t 
qft ft qrcnft i 

(2) fq$ta fq:'?Hfqqr wa€t qq ft ft 

rf-sjT, ft 3 TT q%ft, ft Sift qfft <tid«ft % OT it 
irr qqf qfqqTqqrqq ?tt qqft qftq ft*rfq % qfcqnt- 
wrqq qqqq qtqfiqq srfq if, qr ffft fqftqq qf®r 
% <mrq it qqqq ftqrft it fq^rrqq ft qrqt I, ffq 
sp^stf % qrpcor qqf ffqrq frit qr wfqqqq ftf % 
ftftnr it, qq qq q? ft ffqqq qf Error %, qrqTrq 
ftfaq ft sfrerr , qfaqr ft qf £ 1 qqq ftw 

ftrqfqfeq qqf f qsftq fjjr ft qrcnft qVff :- 

(qr) ffqqqqr qfq qtqrft % qr 1 (t ft ffqt 
rrrfffq fqffwr srffqqft srm q? rnnfqq 
ffqr qTqr qrffr far w qqrartr: fqfw 
qf sq f qtqq % qftqrrqqm f ; 

(rq) fq;Frwqr qrfyjcr ffffcqr srfferqrrd ft qrq 

tr srqroTtq qtrrfq ft {£ ; 

(q) qrftrfq fffetrT qfaqrrft ant fqqrrfar fr 
q$ q^Tftqfq ft qqfar 'qrqq: w farfqqq f 
fftq ftt vrrqq: q?q qqrK ft rsnft % 

o ^ 

qrqfq STT q=Pft f I 

fs.'-'i' , i : fa»iq fq;q*tdd 1 rs^ft ft qqqT iiqiPi^fid 
qqqff % fqrT irqt ft ff +r f -i rqfar ft qqw 
qrfr if qfsq qq faqr£ q£ qqqrqfsr f w 
it ft qrqqt 1 

( 3 ) qqfaqq ( 4 ) qq (»?) f qt^qt % 
fqqrq ,fqfq fq:w?TT r s?;£\ iwr qt qi% qft yrft 
^rnTqt 1 

( 4 ) ^ft s^rft f flmt tqq :- 

(qr) ^tft ®^t ft fftft ft ^tqfst f qqq trsfr 
ft ftq fqq f ff^ f^rqit qqfafqqq ( 1 ) 

qq 3 FT (q) % 5 nfrq ft qt ^ft 
< 3 ?ft, ft qrqfq qffqffq | ^'Trfqq szfr 
% ffq wra't fqt % qqrqr ftqi; ftr 

(*i) fqr fqrft t?sft ft fq qqfq f fqrr, qf- 
fqq f ftTTq, ®^€t ^qq % qqrqr 

fTqT : 

qqqg fqqfr qnNrfr qq, qq% fqqqq qq, qfqqr it 
trfsrqt qq ft ftq ffr ft ftr wqfsr % %[, ws 
(q) f ^qqffq qq ir ^t fqq ^nitr ffqr 5 rt 


qfqr afrr fft fiqfq it qft w^t ft qqfq, 
qffqq f qpt nft qrqft 1 

15 . qftfrq ^^ft ; 

(1) ffqt qfqtft qtt ft qq% qf®t qqq qq 

qq% qfqqrt f tmqq ftq f =j qrq f qtwqww 
qqqtqq f qqftqq ftq f qfqq % ffft qrfwfq fnfqqqr 
qfqqqft it qi ffft -qwq fqrqtq qqTt«r qrftrqrft 
it qffrq qqr>q qq qtgq qqq q? snfimft 
sra qtftq qff ^rt qfft 1 n[q qqq it 

srfsrwq tqftq ftqq ft qfftq ^ft q^fiq ftqt 
ft wqrqrtq qfqftqfqft if ftq fqqq qqr q^ qr 
qfqt fit qfqm % ^ft fwr qf yrft qrq ft^r 
qff ^qft 1 

(2) (q) qqffffqq (l) f qqtqft f ftt^, 
|qT, fqq ,'%q, Mqfiq'qr qpqtv i fd (ff 
qTFTT?qf 4fq?qr?Rq) fqrqq ftq qqf 
qtfif I qqTfq ftqqT (fffqq ftqq) 
qq qq qqqqq ftq qft qqft ^rrqft qq 
qq qqq fqTftq fqrtot inrlf 1 qift qg q qqw 
fq ftq ft trft srffq f qrt: if q*$ f 
qqqq, ^ft ra^it f^T ffq qif f ff ^ 
wt«jtc f 1 

(?q) iff qqqTft ft q?]T f ft Trqq trtqqt: f 
qqtqq f qsftq fqfr #3 f qqpq |, fir 
?qq ftq ft fr tttr Tt^q f snjtq qfftq 
wrft ffqqf f qftqqrf qq qqqrc rna 
qqqqq frtfq fqq qTT ^f, qqf^^q f 
srftq qqrqq ftq qqf qrfq 1 

(3) t ftf ^sft ft ?tt srqfsr it srfsjq f fft£ 
qrqqqq ft, ft«T afk TPjfiq qqff qiq.ft ftq qrqqpt 
f ^t f qrf rrft ^iqft 1 

(4) qfftq ^ft qq qqqift qfsq qq qqsn 
qrqqr 1 qq qq qq fftt ^t qq ?fr qf ftf qferqqqft 
fq^qq q^t ffqr qTqqT 1 

(5) ^r qfqrCt qqq fffr qqrqq qfq ir qqrr 
^r, ^t qqT f qqqtq 4 tqfq qff frft 1 ftft 
qm it wrc ft srcft fqq ft qr^qt ft qf ffq 
?Vi 

1 e. wsqqq ^t: 

(1) fqqt qq-qrft ft qeqqq ^t, qr ft 
q^qrqvqqqrff fqftq q?q qrqq f qrqr<q f 
qr^q fqqt qfqq qr qqftft fqqq q fqqqr qqq 
qfsq t^-q it ftST ftq fqqq ffq ft, fqqit q^rqq 
?rwTq qt fqfqftq 5 rffqr r f qqq qqqr qRqffq 
qr qff srsqqq qr fit fw qi^qqq qrfsrqq>qf 

fftT fqfqqq qq ^ Wlf qT qf^lft f qf®r 
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JtRfParar | Rt rJt rerrr % ffrft Prsfq- rtsrrr 
= pt grr rttR *r rr 4 RRpt % fatj rrjt ft rt Rfft i 
rt ?3 ffsmE ?rr rtPtPrr ffm % rerrr ft grr RntR 
% fair Jttft &gt w Rft ft Rrmft 1 

( 2 ) mwn Hgft rtrfrr: ^ RPRRrtt ft rsjt 
R# f ft Rnpft 1 

( 1 ) twr rjPrrttr % r-Ptr RtR rr r rjr %rr 
ft ft 1 

( 2 ) ft RR RiftR if, fsTRft ®£t ft TFirPR A f 
RTR WPI VRS-T RT*ftTRT R7Rrf?T?r I, cftR 
R<t fftRT JtRTpFJR ftR^t ft, RT fRR 
iwvffr^fff f Ft RT Pfe?r 11 

(3) Bp^rrCt ttjtr-rr ^t sfett R?rwTRR®£r 

farr r$t ft RRFft farrm ®jfr rt R^rf^Pr % 'Error 

5tf ?TR% PtRfRR RRR R TFrf ft R TTT R% RT PsTrJT 
rttrt Rftft Rfernprr rtrst ft Rrqft 1 

( 4 ) apfRTft ft r-^j; ft iff RRTR Rift TTSRRR 
®<jf RfV RpfFERR RTRT— 

(rt) PEtft tpr rpr 1 Jr RrRWRr: sir? rtr ftft, ftr 

(jy) RRft fpr Jm^farir ftftR rfr ftft (ffRf 
RFFtR SRT pTRRt f TTSftR RfT ft Rf 
RSRR’T Rt srftreTR ®|r ft f 1 

(5) RTRF «fnHrft R, ffRf 'RHTRA ^tft Rf pRt 
tt£t ft wt % Ptr Rrf r ffnrr ft, rsrrr^ r^c 

RTTR RT RRR ^jft R?Pt it gf, RRlPTrPf, 5RR-1 Rr 
SRR 2 R RRTR pFRlPtR RTF■ ft Rcf^T ft RTRft I 

( 6 ) RI^FPR gTT TTTTR RT R? 4 RTPt Rrftf 
Rft«T RT gt fjpcr Rtr ffjtR RT^FRT RT STRTR RR, 
RrSRRR % RRRTRT RTfR'ET^t ft fc'Rpfft RffR, Rff 

frf ft, rt^rrr % rhtr ftr rriIrt ft Riftfr tt 
fg, R^R RTfRRTfft ft TSIR RrtRT I 

(7) RGRRR ^ft RRtRlft f ^t TRTT % RTR' Rft 
RTft RTRTrt I 

(8) RSRRR ^t W?R feft ft RFR ft % 
RTR ft ft RT R%ft ffg fTAt ft <T?TT R RRTRT^r 
®|t f ffR ffft ®ft % RTRRt?^ ^|t ft fajft 
f RpCRTRRT^R TfRTfT RRR fR'TfRT V&J R R§T?R 
rtr R Rfarr ft RRff f Ptr rrrTtrr Rft t|rt i 

(9j RR ft Rf R^IRR ^ft % Rf^RRiR 

ft WRfir RTR ft ft TRRffr Ri^RRiR ft RRT% RT 
Rvf®R RT RTRR Rf RTRRT, RR RR ff Rnft Rift 
RRfer ft RTRTTR ®ft % RR f RRR f PtR RWT 
mfErrTfr ft gfRR rrrPt rfr Rft ft ft r$ f 1 

( 10 ) RCRRR B£t % ftTTR TiRRlft RRRT^t 

#<pt %Rr ft r? ^ft t^t RT rrrt: ftf f iJtRr gf 


[Part II— Sec. 3 (i) J 

>W TffR (RRRlf RTTT R fRR) ^RR % «R Jt ?T T^t 
RT I 

( 11) ( 1) RWRR RtTT ^R RTRRift ft, f^RRI 
RTTR % RT3T f^ft RT^RRTRTTT RTRT R ff^RR RT^R- 

rr ft grr r;tr r «RcftR RRftr f fRg ftt rrr 
R t^m ft RRTffr RT ppft RfttflT Jf aRcftcf RRff 
% ffrr R6RRR ^t f3jr ft R^ 4, RlfT fqtR RTRRT I 
RTtR R gf ffR RR RT5RR5R % Pm fit RERRR RTIT- 
R^T R^ ?tRT I 

(2) Ppfi RTfRTft ft R'TR Wtt f?TR f Rfff- 

ftRR ft# TjJTRRffT Rr RftTRR ft RR RTTfft RT 
RT^rft TTTer f ft RTR, RrPpft fUTErfRR fffTRA 

ft RRT ft# RfR RiftstftFP RFR RTTR ftT 

Tt ttr fftpr RRsrrer Ppri rrt ?t RRf— 

(RT) ft# WTRR RTTf, RR RRT R RJRR Rift tttRT 
5r5t RTRgff RT RftfFT Rf Rtff«TlRRT ft TER 

(ft RTfRTft 3TTf RRR ftR f ft, 

rPt ftf ^wrPt rt ^ffrnrr Rr RTffRffrr 

% tjrr R Jr rsrtt fwrft R-rg (rfrr t srgjtR 

RSRRR RTT ft TTTR Jr RfRTT (ft; 

(n) rr Rurr Jr, R?r ciriT^fR rt ^ffTEr rt 

RTffRfRF ft 1JJ.11 TFR *T f RRT R STERRR 
Rit Jr mr ft wuRjrrgftT, jjffiRtr ri f«pft 
RTJT'TRfRTT fRRtRR ft RTRR RfR ftf RTft«T* 
fRE 3ftT RSRRR RR rr rjrt R&TR Rlftt- 
'ET ft RTTT R^T ffRT RT R%RT I 

(3) RSRRR RTTT Prft %Rt RRff % ftTR R^T 
R|f fRir RTTJRT fRRTT frTTR TTfRTft RRtt 
RfRRT f ffg RfSR^R RR RTcTT | I 

(4 ) r6rrr vrrrr Trr rrTr % Pro; P^rt RPTRr 
m fR 24 RTR R RfRR R^f ^tft I 

(5) RSR RR RT? ft RT R$ ^ ^ RTETT 

f RTRR RltTRfR % RpRRRft ft R^R t 1 

(8) gf RT R RKRRR R# RTT tfRTR W RTR f 
Rft-T Tfr |R Pert RngRr Prr ^rf^rPt w 
RPJIR ^>T RRFT RR t ff R? ftf TStFJpR, RffTET RT 
tfrft afRRripRV pRRtRR ft RtTT ftf R?R RtPTRrfRRT 
RftRTTfT 4 I 

(7) TSjt RfR RTR'E RTR f«FRT R RRpTR ^R R 
RTfRTTt R frrPsTR RR R ^Rf RRRftt R RR 
f RTRFJ RRfT ffRT RH7RT pE Rg ^TpRpt R>T 
RRffR RRTR RR RR FTR R TTRET Tft' ft 
RRT it, RRRT pRR RRpsr % FTR RERR-T R# 

rtt RtTt Pert rrt 4 rPtr rrrIr f 

RTp ^ RRR RrpRRTrft RT RRrRTR RTTR R RTF RTT 
% RiRTRWR ffft RpTRRTR ft TRTR RTpRTTR ft Rr.'RR 
RTT.tRT I 




[TFT II—W 3(j)J 


*rfpft wrcr: (mum 


(8) fatft inn^TT stfft wr t fa^lt ftfan 
t^tot ft ?ot if, t^itt vmr irsur qrfsr- 

Tlff 8KI Tfar.ft 5 ITT im-WF TT T^eT 
farr Tf jTTffrff % Tmffar TTm^r t RT^T 
arrtt % ttetr tt tfcn f^rr tt^fi 

(9) iff? mw* 'sjt tk<t t vfr *r# #i, 
mqxtf v# % FTTfal t Tiger faq Firt T far TrtffleT 
fit ft ft 3f7f Tfrrir -it, tt? Ttrrft fatr slfsTT t«ir 

ft STeWT TT X$f Vift I eft fTT % far it, fail! 
^faift w*r rmr ir ti tfT # Fit efr^r tit 

it SRfST 3tcTTT s r TT vfcrr ^TfCTiTT I TT TKSRPT % EFT 

farfer tfTtt it «rrt# irm ttritt Tfarftar Tft I tf 

T? t^TF: tt Tl^TTiT Tt fatR iff fat ?TT | eft 
Tfarrit, et«ttt wfr fajc Tit % fto ftstt snftnft 
Tt tt STUff T? ?faFT Tit frr fa rjFTTF TT? faff ST TFT 
3H?ft=r |flT| 3TV TT faff# TT Taffaft aftr 
Tt TffFT Tt ^orar: TlfaVcT 1FW |T fTTTr TWIT? fa?r 
TTF ft fTTF fait TUFT it ffaTTTT Wf^ff it TT 
q’lffwt fatr farriTt Tt titf# ft tomr fa ?rrt it 
TOT? tt ftR vfafr I 

( 10 ) T5jT Tit Tfar mm TTfarrfr t? 

fafaRTT TTTT fa TUT ft?!# TT SFTTft T$ TTT Tit 
f fa TOOT#! % TT? TT TfTeT TT it TTlt? |OT | 
fafa frTjfnr fa arTTiffa Tfar fa far ’rrffan t farr 
3 Tsq-TTTnr fair tt ttftt ft 1 

( 11 ) TWIT? TT % faw OTT fatt TTR TF 

Tt# Tft ttft Tfcrrft Tt *fai fat t# ttotitt w?t rft 

TITT TfT#fF T#t fFTF I 

( 12 ) fTT Turrit Tt ffWFT-TS^t T3J5 Tt T#TT 
T% TTUirTT TF# TTTTTTT Tfft fftTF TFC^TT f%f TTfT- 
TT 1 F % TWIST TFTTbFTTT if ^ %r 

‘TT Tt TTjft * TTFt ft I 

( 13 ) Turnraf: ttiT T^rr^t it fTir twttt ®|t 
ttt Tt t# t tstut % ftrq; Tkn Ttr tt tt 

TT# TT TrtSTT #t TTC^ft f%g TTfirTTT TT TWIST 
OTFUKT Tf^TfTff ifftlft TtT T 5FTFT *#t TT#t k 

c\ 

TTTTT | I TTrf| fTTt Tft TUFT if Tt<T TT TT ^it T#TT#t 
Tt vT#f f#<TF TF^TT Tt fT#t TFT it TTT^fr TF ^TTF 
TT TF'T | TT fsTT TTT T5#t-#eTT % wfeTfTfFT fTfft 
TTTTf'TT fTf'TT'T TtTFTa' Tl# TTftwfiTTF FTT^T Tr% qr 
% %r7 TTJTTFT fTFFT TIT 11 

(12) TWFTT ^#t T SitTTT TftTFTF JT?T EF'TffT 
TT ^ftTTTmfTTF TiJFTifTT fTTFTT «F?F TFTT fTTftSTT 
TTftwftFT % TT it FFF'-FF Tt nf TTT TF Tf? TT# t, 
TTFifFTT V?T TTT it T 5T T# % TT^FT fTTF TIFTTF 
fT ®|t ^?FT TTfr TTT iF TFT *T TT fTTF TrtF fr^Ht 
fT TtfTTT ^#t T TFTTfT W#t #TT % ^T it #T # I 


( 13 ) ( 1 ) jrf# tt# Thrift srwTipT ®#t Tt srrfii 
TTHT^ TT®! <TT fTTT TT TtT*T IT Tt? THT 
% TTTTFT eftT T# T?t TTfe T TfeR TTTT it eTTT TT 
# #arr | tt iFTTfr^ftr TTen | tt ttttt im Tt 

stwr |Tt grriF 3T% ?TFTqT ?#tTR Itft tf% tt ^tt% 

iTTFfT^fr #T% Tt TT3TT tt t ft ^TTiF TTSFT Tt 

Trrwft fa — 

(t) rrrfartT sfrf tftt ®#t-trr, tiottt Wctf, 

TtT TT, TFTT TFT T^T wit, Tfa Tt# ?ft, 

Tt TTRTfar ttt; afFr 

(g-) FTT TfaTWft, % fa faN# TrTTTTt, 
HfTTITt affa nnrff, 3TTI TT^TTT %■ TTSTEr 
it TTTFT ?3ff TT, Tfa Tt# #t, TTOffar TTT, 
TTT TT err#t^ ir %?#tT TRTR % ^tEn#T TT 

TTTTT FTffa TT ir WTT3T TTfacT TlfqT T# : 

TT^g ?FT fnrr lit Tt# WcT ^it TTTTft TF TF 3 ]' 

?r#f sfHt ^t tfwitt eft it Ttfar tt qffair % tit 

fafacTtT Timit TT itTF it farTTT % far TTSTTcT 
faTT TTffT 11 

( 2 ) t$r THTFft 8TTT TT'TTT Tt T# WWIT-T ®^t 

TIT f-TTfafT ^#t ft, Tt TFT faff fair fa^ if 

TFWTTT W^T TTTRF eft, 3TTT TTT '3T# it 

|t, TfqffTfeTFF TT #t TFrrffF TTT TWUTT ®#t 

T w it eft tr# far#r fiFTfaer ®^t Tt #ff 

TTftT'T % faff FFTtfaff TT it FiTPIFfTT faTF 

TFIRIT sftT WWTTT F5^t ^F TTfil % wfaffl 

TF, Tfa Tt# fft Tt TTTT TTfarfclT T 

faTT TT TT, THTEFITT ^#t % TT if HTTF 

TTrnTT I 

(3) F3T (l) % SETtfr-T TJfaTft STTF TTftT Tt 

TF# TWF TTT T WfaffTF FJFTit TWITT 

% FtrfTTfa #F TfaTFFTTTTT TgaT ®^t 
#TT ir Tftr TTT, Tt TFFTT T F#F T# ft, 
TTfTT TT# Tt TTSTT T F TH^ft I 

17. fafeR; Tit TftTTfFT JTTTF : 

T^ FIT fa TTftFTTT TTTt Tt TFFTEFKT Tfafarfaff 
TT ETTT it Tf9% |T TFTTT WTHTfaeT H T#, falft 'fft 
T»far#t Tt, faFTt 'Fft TTTT Tt ©^t TFT Tt ir IFftIT 
tt fTTTT ?F^fFJ % far tTT T#t ^ TFT.#t I 

1 8. iTTlfaffa TT FTTT t fa*?FRT TT STJS'T R#F ; 

( 1) FFffFFT 5FTf?JTr#t STTT falft TTnit Tt TtWT 
^TTfarf ®|t Tt FfFTT FIT ( 240 ftT Tt TfsFTFUT FftOT 
% TtftT TfRI^) TtWI Tt #FTT ®#t TffFFT trifaff?! 
T# T#t tt TfaR ST T7f T Tgt T7 T^jUFT 

fTTT TT FlTn fa t?ft IP^t TTTfa|fa Tt FFlffa FIT 
3TV TT fa ft Tfarffal TTt §TT, fafTFrftrT ffaft | 
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fkmrtAmfA^fA Bjft A mt A Tfai s$t A 
sud'k stmarpr tgft TTfatfara 4 ft ffft i 

( 2 ) fAft At fafr 4Tfkr A qA 4 t ragt 
At annaft famAt mt mtT A (Aft ft r?r f: 

<nr% mr ?wft A. mkt Am AmfaqfA «j?r qkfa 
A q4 J F4 mm — 

(«p) mnfmjfa 3# % ^ A Arrar raft A fan; 
AtqmfkP TOq if WTO fam ft; 4 T 

(jy) 4^3 ttA % fm? trmr ^rrfs^rrft A 

fafarf TOT A 4? ’TfwfrfrTT TT fam ft 
fsp qfa fhcfV Vft A fA3 STT^TOT fa4T 44T 

At m A33 4ff At anrnft <k ftff A it 
faft ft 55 it A tfakt tt man: Am At 

TTTW^IT .0, TOT AA 444 Tft. At ArnfA^fA 

^5t mfkt A AmPlffvl At 344 

qrffa At sA Afal mnfkt raft At 4747 
yjprr 240 faq At afArmt fWt % mftq 
^tt qq w 0 33 At m a Aft tot mrfA, 

(1) 34 mm A 33 'ft af wjft, famt AmPi^fn 
^ qma ftA At akkr Ak Amfq^fft 
At rnffa A a^a aA Afi At to? ggt ft 
*faf«RT ?, nwrf^frt 34 At «£, TTTOcTfw 
TOT A 3473 At 4 $ raft At 4 T 4 T it ! !TfsPE 
aft fAft 1 

( 2) miAra tgjr, afaAk ft, fataA fans fAft 
jpfmd 4 AmfAffa A gA mAmr fAm | 
atk faA Am At wimrarm % rnna tfan 
q;T fa4T 447 ft ft 44 Bft At qqrfaq raff 
% -^q- A mt ffqT 4 T '(Pt 4 [TOT f%TT ^TT 

wn | ^ Mt iErrf^ftr ^ ®£t 
?tit # trrfh? sik ^nfd^fn «fr 
^rrff 4 % *tbt ^rrf% f T At wf ?t i 

cpT^ irttfA ^Trn; At % frw ^ 

^q. At TW % 5 FTOk WTTOT fA^m WTOT atk TOTO 
Ttfrnfrnpt^ w trfkrfr?r ^ i 

( 3 ) TP 5 4 ? atk fAar^t krft ^ Tkrkt At 
fair sTttpfTOTAt im A %t A imk^r A wto 

it TBTT ^I4T I, 240 fkt At TTfA^PT Atm A 
Tmfa T54 §3 ^TTfc 4 Aft kmkfaw *7 AmPtm 
At m w Aft:— 

(1) fa^rrt?JT At smfa A Akiw, 3A fkttKw At 
sprfk A wt-t-t Atsr Atf wnkrw ^ft atk 
faq Atm mr ?nmwv ft mt dm At smfA 
At, TTrfitd -gft At mnk^fa AtmftaAr 
ft ark At ffafa A kt mt- 
fafamt (1) A arsftr ^[r At m mrAt 1 1 


[Part II-Sec. 3 (i) ] 

(2) fkmm'r At wtfk At mrrfAt Aq^ro,- 

(t?) mrTfAa 1 ^t At fa At mAkr 

At ttm-fAffa ft mf At fkrfa it w r t- 
kfAnr (1) A wtfm At 3fr At m 
mRft «ft fAsj wqA wq ©ft fft mm mtr 
At wroft farm kt fkTRW At zr^ftr 
A ^km ^mrpt terr ft; ?tk 

(m ) fmmw At ^qf«r A Akrr TTrfwT Ar At 
Att At BfV fmtA fA n , (qnfmAt) fAmnw 
A Arr mtf rnfimt At Afarr rnnki' ir 
qqkt mm gf wkmfm tt ir mqTOt qrf 
Ak At gtfw^mr At iim At TrmrEmAcrtAf 
A qrmr Anr m At ft 1 

( 4 ) 45 ^krrft, fair mfamnir g;Rt ^mtt A 
mm Ak m-t Apt nfAmf Amfo^fa fam arm, 

■3Tt mrftr A Atm: faaA fmx ^ Amr Ak tt^ fan 
43 ft, ®ft A fap mkw mr ttAm At’< 4fa wf 
^t f mi mi At arm At 3^t mm, Amt mr afqfsr 
A fatT fairr arrtt.m fart TtwfA A far 3mm A mkr 

Amt Ak 4 ff fa 3 43 A 1 

(5) arm {Aft 3# m4mrt At Am, 34m Att 
qr mmtT A mrm Apt tfti wAf tt farm ttA 
m ttm^T wwAt fa^fe A fafaft nk snrff A 
^ ■ ^q pr Ttmm At arrnt f, 4ff ^it At ft mfttr fkr 
At ^tfaTcmT ftm A snitq t?A 33, smtfr arqr 
rnttfan ®ft fajr At .arr trAAt, 3# ft Afr ra^t wtt 
rrkki A qA fmrnkTt ft arr3 arar A 4? Am f tr 
Tf 1 qfa Tfmft mf m? mm Arr f m Aqr rat?m 
t ft tA ^trAt arqr TtrfaT raft A qrj tp, ttFAt 
f 5rfam ms far At raft f ^ At m TtAk: 

mp3 45 fA Amfr?fa A 47413, gfAm fag mf- 
^rk A fmr mfmft Ar ^4 wn f^s At raft 
gj^Pt Amk^fa At ttrks A 4k famrkT 4 ft ftit 1 

(6) 34 fafaqiT A 4kT 3fr At mkr mi- 
fafa4f (3) A w* (1) A 4ft4 A ffmm Amm 

^ qrrft a\T34T fk mtTt 44 44 4ft 44r4t at T4,4T 

fa 43 Am 44 fqmrnq ft 

19. mfTn'4 qkfakmt A raft tA 4m3d; 

(1) faft Tfmfr At sjft 433 4ft At arnrd 
srat m»w rnfamr-A A wA qrfaTmt At Am A 44334 
ttA 3mA 4i mfaqiA Agrfmrfa ttA «t.r fdf^4 
TT fmtr f 1 

(2) Atf mfmkt At Am A 44^r fa4f 44T f 

m 4 ST 4 T 44 T ft fk mffa 4 T 34^44 m; 4 fP 4 4 R 





—twu (i)] ana tt maw: mTaw 

ftrm arrcr, amfojft ttrfr a^Rft m $mn ant ir 


at wfarm % witn watt tm aft aanT ^ % spft- 
i ra % fan ant an rrarrrr: star i 

20 , rjjft aft Tyrirffer % TPfTI T Hafaafr T :- 

( 1) 5R fRT fa Wfi tsjn m % fan mW 
mkfarff rsft a mv ?r as arfarft 5ft vft 
% WR % ■ qTRPV !^ 7 fPR 7 $, faft Wnafmrfn at 
wafa % fan fanft r^ft nan an aararn mt jftnr mk 

wwftr mfa rgsft mar ir w ttm nar famft tn 
k< W warm mt arnft mnat nrtt an wtStnn rcjft 
tr 1 ntt an w£\ ir wrfaan aft wart wmmnw s$t 
mrtft srmrft 1 

( 2 ) ®£t ^ ^ tTir?r? l mrnfm am aft nf 

wyTfrat ft % fair arfarkt % Pan? araarrafnar nrnfar!?t 
aft mr afatt 1 

21. s^t % atm tm nr fttm arr nfnmm:— 

(1) ankrrff (w awfarft t fam fat ttftn 
am if «aama aft mam ?r nr fat wrarffan: nrfs- 
fkar anf amt nr nftsrar % <*t if tar nr Mr ?ft 
airf ana amt aft warn ?>) an fa: as M am at, 
fant tmfa^fa ^ rggt ar tarfnafa aft arftnr if 
<rn m m$n r$ft rrfarfaa % ar$r wk a?k irar ar 
ftnkm famt nfaa: Raara %^n if Carrara, 
nnrmnmm ar faf*r ar fafmrn mark tt mffafaa 
&, rm srtfaarrk aft nkn tkt wfamm fata fanr 
Marrc n$f afarr 1 

(2) tarfanfa «jaf ^t % km a ftnm aft afrf 
aaftr <r man art ^t afaa mff aft arn^ff 1 

22. waanar faa'f aft , 3 ’ff if a?# ar ara if ata 

amr;— 

an a 1 ant % faarrr, -a?f swnfna: airoift a 
wanna faat aft ^t if aa% ar ara a a?t 
apjm fafrftR <sw *r fa i JTfca aft af It, wn fam 


an ®^t ^r wk am ir atm arar wiarn f*pa 
armn 1 

fma:—fnnft a-tarft arfi aPaara ar fara't 
waanar fan aft aa fan fan an a#*n a ana 
nap- aft af afaaRrmn: 7 - 5 fr, if a fa ar am if 
ataif % nntnn % f=rn wanna fan % ^f if ar^t 

aroTit 1 

23. n:#sa a^: arfan aarnr ar arfft:- 

(1) afa arra aft wfaramar frft rt ar awn 
aiftranft arm anfarft art ^t ir arfra aa,ar m a%m 
wk — 

(a:) wf?r aam ar Pm: a mam % fact aft 
m araff arar % faa mt m*i arm wwr 
nafaa Manat % a ft r ftk 'T T wnafa 
arar war; wk 

(nr) aa aar as waar arka a# mara aar 
aa ^jjft ana a;r ^it air mm rftar mna 
Pwr anrari 

(2) ankrkt art air a^ja aft at ^ ^ wama 
% qa amift ^ft wa <<k a^«a ffma% % 
fmr wot arfa-arfr nra nnsiTn fa nr ar a%ar 1 

24 . PnMftaRr: 

mftrara % mm, fafann 3 % an Prfaan 
(2) % wiafta x& %i, atm araat if rnWn it, 
aa anaat it fa-f ^aaa far nr anrar ?a Mkant 
% wata Mft f 4 t warn: aft ^ff a'an: arn^ fan 
Pmft nft at aft fa an an aat t 1 

25 . PMaa ■■ 

aPc sa fartnm % fanan % nan if - aft? 
aam \ aT at fafanaa t fan armam % wctw 
aft fafra farar arnar 1 

[a. a.tt,- 24013 / 5 / 7 3-n.a. (tt.f.)] 
tt. tr. araa, wwest 


naa-i 

(Mama- 10 ( 5 ) ^Pan) 

aartt faataarata anfarCr arm wsaaa afr aa ar# aaa famrfaa farar art arar an aa 1 

mr aft maarkt at fan ^a fat-at arm, *f.faarrft.faar. 

ait wasraar.armr marm^ta f an Ma ma arfnarma if.fatrfaa i, ?aa at artn 

waa aifmif, famraat ark await at, ama wna<mc?ta famaama arkrarca (fat Wt w# aaara aifnarma m^r 

am t) at afa amt aa.a. (.aan) aft mfa ak ma ^t afa aft artm 

t w an, srftama am fan an nukf an am % flan ww ^ an an, mra m, ala tarn arrnr t fmr fanft 

2229 01/90—2 
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W Y fTTT 5TT11 Yt 3F YiT tY 'F?pfY it, TT 3ftp *1TPT 'Y TOT fTfaWT Tf TPTTrft TP r t r TTfpTPT-T ST TTT 

m Tmrr trfiT sYp ^rq Tt ^>r toYY T TPr T rTq> ’g-T -? irtfY ~nir" TV "T-t *> ’itf«'T T T T:rtr 

ww far tp, ?Y tt fro ttp„ t tttt Yfap prr*ra tvptt/tpYY s i 

tt: nrfurrCr Y ttOti .Y.far. tY topet t\p tY 

bYp TT srf'JTTT T TTT T>8VT % fT n , YY fYerfafiTT WT TP TT T T TT f'TTTf'TT TTTT PETTIT ffHT 

TT =f,TP fprf'TT TTi'TTT TT TT T? Y TT TOTTT 35T TT TTftT tY TTtfiT TT TT TTTT % 7 TTTT TV7 TT TTTT T 
TTYtYtoT if TT TTfTsT TT TTW PTTI} fYn TT TPf ®T TT TPTYY TT TTTTTI HYt TT *?Y TTfT T vYtP fTPffTTT TT PTET 

TTT TT TTrfaTfa bYY TO" WT if, if TT7 fpo TTY TP SlfT-FTT Vt gRY TT ITT TTffTPT'T fTtY Y, PET.V 

(..ttiy *rra) tY prfYr siYp tot ?Y yet *iY ttY^ t t tt t^ arfYTrpY am fro, tp, Y‘JfY tp ^tht 

% fan, tpttt tt tt «tet TYr/aYY i 

3)V Y> Ott TTTT TPY TP TTPfTT TT«TTT »]?7 YfP TOTT-ftT ST TT^Tf, 'T'TTT 'JV'Y'T 7^ YtP TTT 

Pfpft I 

Tf T T Tct TOY TTTT if TITT YY TrPTTT T TTI fYfYYf aiPT STffYT |ETT YtP TY TfTTTE fY, TOP TEfTT PtfY- 
TT T YV TTYm 'TPT % PEjfarT PqTTPTTf 5m 7TOTTP TTOTfPT fTO TT^T I 

tp^ PTT ^PTTT Tt -FfY .%.TOT %.far TOrrStfPT fTTT TTT I 

TOY 1. 

2 . 

tY grfprfY ir. ■ ■ am jpmifpT sYt tTptti fw ttt i 

'fITTT PEfTTPT'^fT fTTETTPIT SITfTfiTT % f^TP 
tYt TRTY 31> Y TfttfrT I 


S^T-2 

(fTfTTR-16 (5) ^fap) 

PTeY fTTTTTTSfET Tnf'TTY 3ITT TTTTT Kf\ TTTT T> T^tf TP f^TlfTT fp*TT :>TrY TTTT t-T TT I 

TT TY 5TTTTTfr % fPTPJ ?T f¥TrjY am, t. fYTTPY.fr-TT.i)Y 

TDrm 'TTTT TnTTTPTPffT fTTTTMPIT TlfcTTTT Y TTRlfsTT % PTP' Tt siYt TTY Trfpp'f, fT^ITTTT 3lYp pY'TTf tY 

IUTT ^PPP^Yt fTPTRTTiT SufYTTTT (f3rY$PTTVT% T7TT^ arfBTPTT TTT ft) tY TfT PpY TP.T. 

(.TTP) <T TrfiT 3 iYt TTTT ^Y *rNr tY crKYg Y TT TP TTETEPT 3TPr f%P» TT’ TJTT TP TTTTT 

TTP1 PTDT TY TP Y, ®TR TT TfT TTPT TTTT Y DTP! YtT Y ferr TTT Yt TT TT YY TPPY Y, TT Yt 3ITP TTPcT 
% t«t YYYtt Yt TPrnYf tp tp TTfpTfYr tt ptt % ttt,pt nfr Yrp tpt it q ttYtt tYp tptY ^ t>;t % 
tYY an 3iYp t tYY ttr tYp Bqq- Yt arfYgrpT am tttt htt tp it m fpp tiY, Yttt % fTp; ttp^ ttptt 
i/’Frft i i 

tpt: aifarmt Y tY .tY.‘Y.ttt tY ttYt % fYp t«tt-t ®Yt ttp tY YY 

fTT% TfTTTPT’-PT YY TTfTTmr % TO Y.Trft'a.%. ■ ’ ■ f . (.T.TlT 

Ttra) i frm, Ysr TT' tV l Tfr o fw TT I 

3IYp tt: tY, Yt fTTTT TP.TT TPTTT T^f 5 RtY TY TOff T Tt Tt t I 

tV TT' TTfwPT % TTT TPWT % fT n , YY fpipPpPaT Tp' TP Tf TT TT’ fTWlfTT TPTT pYfTTP %TT 

I I 

m 3>TP frfYp TTSTTT TY TT Tf | fp IT TTTT TTTP Tf PTOTTT ®ff Tt TT-tIT Yf TTTfT TT TJwrT 
% TOTR1, TI'd^T TP TTTT T TtY *fY TTT Y TT TT!'*T TP TTTT TTP> fTTT TT TvH«T TP TTTPff % TOTTT YYt TT tY 
TTfT Y YtTT fYYY PTTT TT PTTT TtY TT YTTfYTlTI ^YY TY T^T Y, Y TFr fYtJ 5fTY TP, SltfsTTp^ tY ^PTT TT 






















|*rm 11--^ (i)] 


mm T rror : IRTTtim 


n 


mfqqmr fc^T t, .$. (. vpr ) tfr Trfsr ark trm *fr jtht tft arffa 

% 53m t 7 ". qtfgqmr 3m firq rfn tut^ q+ mm m m-rq mmrnq sr, me, mm qm/^r i 

3)'k int din ++r ^ rnnm mTmrr +m sfk n qmfm at mrqnr, 4 +tpht ^\n jfk qqq T^ft i 

m? w ma ?t4t snraf it, wt qtt q-rrqm sr^a - faftmt am mrfam Btmr m?r mrWTr jt, ?ra>r 
ictfsmrn: aftr qrf+m vipm m q+fmr mq+wr am maqmn' martm ftm ^rn’Tf i 

qm fmr ?fr .%.qw %.-mm ^Tramr f+qr q+r i 

tTTSfT 

1 . 

2 . 

qft mqfwfk it.am rntt qftqa' fam qqr i 

vuqq faqr+mq nrfj+mr m 

faq mr 3t'n it mrim i 

5OT-3 

mm faqmqq arfirn’t 






(fapmq-12 iffaq) m3T yz€\ 














qpitfr wn^.rvr 


v@ 




fmr qqr wnwr 

T* i+ 


<FT *5+ 

frm it *r<rfq 

*rf% farm qm stni wm w q m 

trnra- (ftafit) (faq) 'mrq 

(4 + 9) 

qm faff wi mvm it qrfqq 

arm ntm 
(*tr<sm 5 - 8 ) 


i 

2 

3 

4 5 r> 

7 8 » 

1 

2 

3 

qtf iqq 



?rit ^ qqfa 


^tq qTmsr 

f*m qqr qprrrrq 






qff ^qq TT 

+<* q 


«P3T 

faoi «pr t«u 

srfqq famrqm w qqm *r 

wreiq (ftmir) wqq (13 + 30 ) 

qfT faqt qr qwn 

- • 10 


l i 

12 

•13 14 -15 

Hi 17 


i 


3 
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faHT JTJff Sf^FTO 


^ tt ftfawr st^ft Tar % htstt qr 

TOUT 


sfaf 

ftftwr sptft tc 

— 

w ff w nr faff ffw 

fafa>«H % far utoW 
*rnnrr if 

m ?T «pt ?nr faff 

q?r ff. 

18 19 20 

21 

22 23 

24 


1 


3 

4 

5 

6 

7 

8 


su«r •Yijt ’crif'prjr (ft aft qrftf ftfV«n jprmff % wr jit t* fircrJr f%f^*rr % farr *rw?r t-tt arft uror wrfVr ^ ) 


'PT^’rf % 


faff iff tf. 


$W 3faT ar^mur TfeTJf (24+27) 


p+fl 881 IjM Wsfa+T 
(17 + 21 + 28) 


*rwn ^far wff Tr ifa ^ jpetc w faqr wr 

TO Wf 1W (ll + 29) wwnjr 


ftprPnrt 


29 


30 


31 


32 
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(c) “employee” means a person in the whole 
time service of the Authority; 

(0 “form” means a form appended to these 
regulations; 

(g) “permanent employee” means an employee 

who has been appointed against a post 
which has been sanctioned on a permanent 
basis and who has been confirmed against 
the post; 

(h) “temporary employee” means an employee 
who has been appointed against a tempo¬ 
rary post sanctioned for a specified period 
or appointed on a temporary basis against 
a permanent post. 


[«mr tl—am 3(i)] 

INTERNATIONAL AIRPORTS AUTHORITY 
OF ND1A 

NOTIFICATION 
New Delhi, the 17th August, 1990 

G.S.R. 719 (E)—In exercise of the powers con¬ 
ferred by clause (b) of sub-section (2) of section 37 
read with sub-section (2) of section 38 of the Inter¬ 
national Airports Authority Act, 1971 (43 of 1971), 
the International Airports Authority of India, with 
the previous approval of the Centra) Government, 
hereby makes the following regulations, namely: 

1. Short title and commencement: (1) These 
regulations may be called the International Airports 
Authority of India (Leave) Regulations 1990. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

2. Application: These Regulations shall apply 
to all employees of the Authority except: 

(a persons on deputation to the Authority; 

(b) persons in casual or daily rated or part-time 
employment; 

(c) persons paid from eontigencies; and 

(d) persons employed on contract except when 
the contract provides otherwise, 

3. Definitions: In these regulations unless the 
context otherwise requires: 

(at “authorised medical officer” means a medical 
officer appointed by the Authority either on 
full time or part time basis or a private 
medical Practitioner duly approved and 
authorised by the Authority; 

(b) “Authority” means the International Air¬ 
ports Authority of India constituted under 
section 3 of the International Airports 
Authority Act, 1971 (43 of 1971); 

(c) “Competent authority” means, in relation 
to the exercise of any power, the Chairman 
or any member or any other officer of the 
Authority to whom powers may be dele¬ 
gated by the Chairman in this behalf pro¬ 
vided that in the case of Chairman and whole 
time Members of the Authority appointed 
by the Central Government the competent 
authority shall be the Central Government; 

(d) “completed year of service” means conti¬ 
nuous service of specified duration in the 
Authority ami includes period spent on 
duty as well as leave including extraordinary 
leave; 


4. Right to leave: (I) Leave cannot be claimed 
as of right. 

(2) When the exigencies of service so required, 
leave of any kind may be refused or revoked by the 
competent authority but it shall not be open to the 
authority to alter the kind of leave due and applied 
for by the employee except at the written request 
of the employee. 

(3) Except in emergency, applications for leave 
for three days or more on grounds other than on 
medical grounds shall be made at least seven days 
before the date from which the leave is required. 

(4) An employee before proceeding on leave 
‘hall furnish in the application his address during 
tho period of leave. However, in cases where it is 
not possible to indicate address, reasons for not 
doing so shall be explained by the employee ill the 
leave application and the leave sanctioning authority 
would satisfy itself before granting leave. 

(5) An employee who has been sanctioned leave 
or an extention of leave on medical grounds shall 
not resume duty unless he produces a "fitness certi¬ 
ficate” from an authorised medical officer. 

5. Combination of different kinds of leave: 
Except as otherwise provided in these regulations, 
any kind of leave under these regulations may be 
granted in combination with or in continuation of 
any other leave except casual leave. 

6. Earned leave entitlement: (1) (a) The leave 
account of an employee shall be credited with thirty 
days earned leave in a calendar year. This shall be 
done in advance in two instalments of fifteen days 
each on the 1st day of January and on the 1st day 
of July of every calendar year. 

(b) The earned leave at the eiedir of an employee 
at the close of a half year shall he carried forward 
Lo the next half year, subject to the condition that 
the earned leave so carried forward plus the credit 
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for the half year shall not exceed two hundred and 
forty days. 

(c) If any employee is appointed on or after the 
1st day of January or 1st day of July, as the case 
may be, in any year, earned leave shall be credited 
at the rate of two-and-a-half days for each completed 
calendar month of service. 

(d) The credit for the half year in which an em¬ 
ployee is due to retire or resigns from the service 
of the Authority shall be-granted leave at the rate of 
two and a half days per completed calendar month 
in the half year upto the date of retirement or resig¬ 
nation. If in the case of an employee who resigns 
or retires from the service, the leave already availed 
of is more than the credit so due to him, necessary- 
adjustment shall be made in respect of leave salary 
overdrawn, if any. 

(e) If an employee has taken extraordinary leave 
in a half year, the credit afforded under clause (a) 
shall be reduced by one-tenth of the extraordinary 
leave availed of during the previous half year subject 
to a maximum of fifteen days. 

(2) The maximum amount of earned leave that 
may be granted to an employee at a time shall be 
one hundred and twenty days, provided that where 
the employee spends any period of such leave outside 
India, he may be granted earned leave upto a maxi¬ 
mum of one hundred and eighty days. 

(3) In case an employee dies while in service of 
the Authority, his family shall be eligible for the 
cash equivalent of the leave salary the employee would 
have got but for his death, had he proceeded on earned 
leave due and admissible at the time, subject to a 
maximum of two hundred and forty days, 

7. Half pay leave: (1) An employee shall be 
entitled to half pay leave of twenty days in respect 
of each completed year of service. 

(2) The leave may be granted on production 
of medical certificate from an authorised medical 
officer or on private affairs. 

(3) Half pay leave shall not be granted to an 
employee unless the competent authority has reason 
to believe that the employee will retun) to duty 
after expiry of such leave. 

8. Commuted leave: (1) Commuted leave not 
exceeding half the amount of half pay leave due may 
be granted to an employee on production of-a medical 
certificate from an authorised medical officer subject 
to the following conditions namely:— 

(a) the competent authority is satisfied that there 
is reasonable prospect of the employee 
returning to duty on its expiry; 


(b) when commuted leave is granted, twice the 
amount of such leave shall be debited against 
the half pay leave due; 

(2) Where an employee who has been granted 
commuted leave, resigns from service or at his 
request is permitted to retire voluntarily without 
returning to duty, the co m muted leave shall be 
treated as half pay leave and the difference between 
the salary in respect of commuted leave and half 
pay leave shall be recovered: 

Provided that no such recovery shall be made 
if the retirement is by reason of ill health, incapaci¬ 
tating the employee for further service or in the 
event of his death. 

Note: Commuted leave may be granted at the 
request of employee even when earned leave 
is due to him. 

9 . Leave not due: (1) Leave not due may be 
granted to a permanent employee subject to the 
following conditions namely:— 

(a) the competent authority is satisfied that 

there is reasonable prospect of the employee 
returning to duty on the expiry of leave; 

(b) leave not due shall be limited to half pay 
leave the employee is likely to earn after 
the grant of leave under this regulation and 
shall be debited against the half pay leave 
of the employee; 

(c) leave not due during the entire service shall 

be limited to a maximum of three hundred 
and sixty days out of which not more than 
ninety days may be granted at a time and one 
hundred and eighty days may be granted 
otherwise than on production of a medical 
certificate. 

(2) Leave not due may be granted for a period 
not exceeding three hundred and sixty days during 
his entire servico to a temporary employee wffio is 
suffering from tuberculosis, leprosy, cancer or mental 
illness subject to the fulfilment of condition in clause 
(a) and (b) of sub-regulation (1) and also subject 
to the following further conditions namely:— 

(i) that the employee has put in a minimum 
of one year of service of the Authority. 

(ii) that the post from which the employee 
proceeds on leave is likely to last till his 
return to duty; and 

(iii) that Ihe request for giant of such leave is 
supported by a medical certificate as envisa¬ 
ged in sub-regulation (2) of regulation 10, 
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(3) (a) Where ail employee who has been granted 
lease not due resigns from service oi is at his request 
permitted tr< relit r voluntarily without returning 
to duty, the leave not due shall be cancelled, his 
resignation or retirement taking effect from the date 
on which such leave had commenced and the leave 
salary shall be recovered. 

(b) Where an employee who having availed him¬ 
self of leave not due, returns to duty but resigns or 
retires from service before lie has earned such leave, 
he shall be liable to refund the leave salary to the 
extent the leave has not been earned subsequently: 

Provided that no leave salary shall be recovered 
under clause (a) or clause (b), if the retirement is 
by reason of ill-health incapacitating an employee 
for further service or in the event of his death. 

10. Extraordinary leave: (1) Extraordinary leave 
may be granted to an employee in the following 
special circumstances, namely:— 

(a) When no other leave is admissible: 

(b) when other leave is admissible, but the em¬ 
ployee applies in writing for the grant of 
extraordinary leave. 

(2) Unless the competent authority, in view of 
exceptional or extreme compassionate circumstances 
otherwise determines, no employee shall be granted 
extraordinary leave on any one occasion in excess 
of twelve months, but not in excess of three months 
without medical certificate and six months with 
medical certificate in respect of temporary employees. 
Provided that the limit aforesaid my be raised to 
eighteen month son the production of a medical 
certificate in case where an employee is undergoing 
treatment for cancer or for mental illness in an insti¬ 
tution recognised by the Authority or is undergoing 
treatment in a sanitarium, institution or under a 
specialist, recognised by the Authority, for— 

(i) pulmonary tuberculosis or pleurisy of tuber¬ 
cular origin; or 

(ii) tuberculosis of any part of the body; or 

(iii) leprosy, 

11. Leave salary: (1) An employee on earned 
leave shall draw the leave salary admissible to him 
which shall be equal to the pay drawn by him imme¬ 
diately before proceeding on earned leave. 

(2) An employee on half pay leave or leave not 
due is entitled to leave salary equal to half (he amount 
specified in sub-regulation (1). 

(3) An employee on commuted leave shall be 
entitled to leave salary equal to the amount admissible 
under sub-regulation (1). 


(4) An employee on extraordinary leave is not 
entitled to any lea^-e salary, 

(5) An employee who is granted terminal or re¬ 
fused leave shall be paid in lumpsum the amount 
equivalent to.leave salary and allowances if any 
admissible during such leave for the entire period of 
such leave, as one time settlement instead of monthly 
payment. 

(6) When an employee moves from one public 
sector enterprise to another public sector enterprise 
with the consent- of both the employers, the employee 
shall be granted tbefacility to carry forward his leave. 

12. Leave Account: The leave account of the 
employee shall be maintained in Form TIT. 

13. Maternity leave: (1) A female employee may 
be granted maternity leave for a period not exceeding 
ninety days by the competent authority on the pro¬ 
duction of medical certificate from an authorised 
medical officer. During the period of such leave 
the female employee shall be paid leave salary equal 
to the pay drawn immediately before proceeding 
on leave. 

(2) Maternity leave not exceeding forty two days 
may also be granted to a female employee in cases 
of miscarriages including abortion on a certificate 
from the authorised medical officer, 

(3) Maternity leave may be combined with leave 
of any other kind due including commuted leave 
if the female employee so desires, upto a maximum 
of sixty days without the production of a medical 
certificate. 

(4) Maternity leave shall not be debitable to the 
leave account. 

14. Special disability leave: (1) Special disability 
leave may be granted to an employee who is disabled 
by injury caused in consequence of the . due per¬ 
formance of bis official duty or in consequence of 
his official position. Such leave may be sanctioned 
subject to the following conditions only:-. 

(a) that :! e disability manifests itself within 
ti .ee months of the occurrence t : o which 
it is attributed and tbc person disabled acted 
with the due promptitude in bringing it to 
the notice of the competent authority; 

Provided that the competent authority may, 
if it is satisfied as to the cause of the disability 
permit leave to be granted even in cases 
where the disability manifested itself more 
than three months after the occurrence of 
its cause. 
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(b) that the period of leave shall be such as is 
certified by an Authorised medical officer 
to be necessary. It shall in no case exceed 
twenty four months and may be combined 
with leave of any other kind; 

(c) That such leave may be granted more than 
once if the disability is aggravated or recurs 
in similar circumstauces at a later da'e but 
a total of not more than twenty four months 
of such leave shall be granted in conse¬ 
quence of any one disability. 

(2) Special disability leave may also be granted 
to an employee who is disabled by injury accidentally 
incurred in or in consequence of the due performance 
of his official duty or in consequence of his official 
position or by illness incurred in the performance 
of any particular duty which has the effect of increa¬ 
sing his liability to illness or injury beyond the ordi¬ 
nary risk attaching to the post which he holds. The 
grant of this concession is subject to the following 
conditions, namely:— 

(a) that the disability, if due to disease, is certified 

by the authorised medical officer to be direc¬ 
tly due to the performance of the particular 
duty; 

(b) that the disability is in the opinion of the 
authorised medical officer exceptional in 
character; 

(c) that the period of absence recommended by 

the authorised medical officer may be covered 
in part by leave under this regulation or in 
part by any other kind of leave. 

Note: The special disability leave shall be regarded 
as period spent on duty in computing the 
period of total service for retirement benefits. 

ft) The special disability leave shall not be debited 
against ttie leave account except under the proviso 
to clause (b) of sub-regulation (4). 

(4) The leave salary during the such leave shall: 

(a) for the first one hundred and twenty days of 

any period of such leave including a period 
of such leave granted under clause (c) of sub¬ 
regulation (1) be equal to leave salary while 
on earned leave; and 

(b) for the remaining period of any such leave 
be equal to leave salary during half pay 
leave: 

Provided that an employee may at his option 
be allowed leave salary as in clause (a) for 
a period not exceeding another one hundred 
and twenty days and in that event the period 
of such leave shall be debited to his half 
pay leave account. 
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15. Quarantine leave: (1) Quarantine leave may 
be granted by the competent authority on the pro¬ 
duction of a quarantine, certificate from an authorised 
medical officer or from a competent local health 
authority to an employee who is barred from atten¬ 
ding office in consequence of infectious disease in 
his family at his place of duty. The maximum 
quarantine leave admissible at a time shall be twenty 
one days which may be extended upto thirty days 
in exceptional circumstances and is not debitable 
to the leave account of the employee. 

(2) (a) For the purposes of sub-regulation (1), 
cholera, small pox, plague, cerebrospinal meningitis 
may be considered as infectious diseases. Chicken 
pox shall not however, be considered as an infectious 
disease unless the authorised medical officer or the 
competent local health authority considers that 
because of doubt as to the true nature of the disease, 
there is reason for the grant of such leave. 

(b) In the case of an employee stationed in an 
area under the administration of a State Govern¬ 
ment such other diseases as may have been declared 
by that Government as infectious for the purpose 
of quarantine leave rules in force in that State, may 
also be considered as infectious diseases for the 
purpose of this regulation. 

(3) Any leave necessary in excess of this period 
shall be treated as leave due and admissible and shall 
be debitable to the leave account of the employee. 

(4) An employee on quarantine leave shall be 
treated as on duty. No substitute shall be appointed 
while he is on such leave. 

(5) Quarantine leave shall not be admissible in 
cases in which an employee himsel is sufferiing 
from an infectious disease. In such cases he shall 
be granted the kind of leave as may be due to him 

16. Study leave: (1) Study leave may be granted 
to an employee subject to the exigencies of service 
to enable him to undergo in or out of India, a special 
course of study consisting of higher studies or speci¬ 
alised training in a professional or a technical subject 
having a direct and close connection with the sphere 
of his duty or if the special course of study is of defi¬ 
nite advantage to the Authority and is related to the 
sphere of duty of the employee. Provided that no 
such leave shall be granted for prosecution of studies 
in academic or literary subjects. 

(2) Study leave shall not ordinarily be granted 
to an employee: 

(i) who has rendered less than five years service 
under the Authority. 
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(ii) wlio is due to retire or has the option to retire 
wit hill three ) ears of the date on which he 
was expected to return to duty after the expiry 
of his leave. 

(3) Study leave shall not be granted to an em¬ 
ployee with such frequency as to remove him from 
conract with his regular work or to [cause cadre 
difficulties owing to his absence on leave. 

(4) The maximum amount of study leave which 
may be granted to an employee shall,— 

(a) Ordinarily twelve months at any one time; 
and 

(b) During his entire service twenty-four months 
in all (inclusive of similar kind of leave for 
study or training granted under any other 
rules). 

(5) Every employee who has applied for study 
leave or extension of such leave shall be required to 
execute a bond in Form 1 or Form II, as the case may 
be, before the study leave or extension of such study 
leave is granted. 

(6) On completion of the course of study the em¬ 
ployee shall submit to the competent authority, a 
certificate of examination passed or special courses 
of study undertaken indicating the dale of commence¬ 
ment and termination of the course with remaiks, 
if any, of the authority incharge of ihe course of 
study. 

(7) Study leave shall not be de h i cd against the 
leave account of the employee. 

(8) Study leave may be combined with other 
kinds of leave but in no case shall I lie grant of this 
leave in combination with leave o:i>cr than cstin¬ 
ordinary leave, involve a total absence of mere than 
twenlyeight months fro in the regukn duties ot the 
employee. 

(9) When the course of study falls short of the 
duty leave granted to on employee, he shall resume 
duty on the conclusion of the course of study unless 
the previous sanction of the competent authority 
has been obtained to treat the period of short-fall 
as ordinary leave. 

(10) During the study leave, an employee shall 
draw leave salary equal to the pay without allowances 
(other than dearness allowance) which he drew 
immediately before proceeding on such leave. 

(11) (i) A study allowance shall be granted to an 
employee who has been granted study leave for the 
period spent in prosecuting a definite course of study 
at a recognised institution outside India as well as 
for the period covered by any examination at the end 
of such course. No study allowance shall be payable 
for courses of study undertaken within India. 
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(ii) Where an employee has been permitted to 
receive and retain, in addition to bis leave salary, 
any scholarship or stipend that may be awarded to 
him from a Government or non-Government sources j 
or any other remuneration in respect of any part- 
time employment: 

(a) no study allowance shall be admissible in case 
the net amount of such scholarship or stipend 
or remuneration (arrived at by deducting 
the cost of fees if any, paid by the employee 
from the value of the scholarship or stipend 
or remuneration) exceeds the amount of study 
allowance otherwise admissible; 

(b) in case the net amount of scholarship or 
stipend or remuneration is less than the study 
allowance otherwise admissible, the difference 
between the value of the net scholarship or 
stipend or any other remuneration in respect 
of any part time employment and the study 
allowance may be granted by the competent 
authority. 

(iii) Study allowance shall not be granted for any 
period during which an employee interrupts the 
course of study to suit his own convenience. 

(iv) The period for which the study allowance 
may be granted shall not exceed twenty four months 
in all. 

(v) The rates of study allowance shall be such 
as may be admissible to an officer of the Central 
Government of corresponding status. 

(vi) Payment of study allowance at full rate shall 
be subject to the furnishing of a certificate by ihe 
employer to the effect that he is not in receipt of any 
scholarship, stipend or any o.her remuneration in 
respect of any part time employment. 

(vii) Study allowance shall he paid at the end of 
the every month provisionally subject to an under¬ 
taking in writing being obtained from the employee 
that he would refund to the Authority any over¬ 
payment on his failure to produce the required certi¬ 
ficate of attendance dr on his failure to satisfy the 
competent authority about the proper utilisation of 
the time spent for which study allowance is claimed. 

(viii) Tn the case of a definite course of study at a 
recognised institution, the study allowance shall be 
payable by the competent authority on claims sub- 
mitted by the employee from time to time supported 
by proper certificate of attendance. 

(ix) The certificate of attendance required to be 
submitted in support of the claims for study allo¬ 
wance, if the study leave is availed of outside India, 
shall be forwarded at the end of the term if the 
employee is undergoing study in an educational 
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(b) the actual amount if any of the cost incurred 
by other agencies such as foreign Govern¬ 
ments, foundations and trusts in connection 
with the course of study; 


institution" or at intervals not exceeding three months 
if he/shc is undergoing study at any institution. 
When the programme of study approved does not 
include or consist entirely of such a course of study, 
the employee shall submit to the authority compe¬ 
tent to grant leave a diary shoving how his/her 
time has been spent and a report indicating fully 
the nature of the methods and operations which haw 
.been studied and including suggestions as to the 
possibility of adopting such methods or opeir.W us 
to conditions obtaining in India. 

(x) The authority competent to grant leave shall 
decide whether the diaiy and report show that the 
time of the employee was properly utilised and shall 
determine accordingly for what periods study 
allowance may be granted. 

(xi) No allowance of any kind other than lhe 
study allowance shall be admissible to an employee 
in respect of the period of study leave granted t$ him. 

(xii) An employee to whom study leave has been 
granted shall not ordinarily be paid travelling 
allowance but the Chairman of the Authority may 
in exceptional circumstances sanction the payment 
of such allowance, 

(xiii) An employee to whom study leave has 
been granted shall ordinarily be required to meet 
the cost of fees paid for the study but in exceptional 
cases the Chairman of the Authority may sanction 
grant of such fees: 

Provided that in uo case shall thecoit of fees 
be paid to an employee who is in receipt of scholar¬ 
ship or stipend from whatever source or who is per¬ 
mitted to receive or retain in addition to his leave 
salary any remuneration in respect of part-time 
employment. 

(12) The amount if any received by an employee 
during the period of study leave as scholarship m 
stipend or remuneration in respect of any part-time 
employment shall be adjusted against !he leave salary 
subject to the condition that the leave salary shall 
not be reduced to an amount less than that payable 
as leave salary during half pay leave. 

(13) 0) If an employee resigns or retires from 
service or otherwise quits service without returning 
to duty after a period of study leave or within a 
period of three years after such return to duty, he shall 
be required to refund,— 

(a) the actual amount of leave salary, study 
allowance, cost of fees, travelling and other 
expenses if any incurred by the Authority; 
and 


Together with interest thereon at rates for lhe 
time being in force on the Central Govcmmem 
loans, from the date of demand, before his resignation 
is accepted or permission to retire is granted: 

Provided that nothing in this regulation shall 
apply to an employee who after return to duty from 
study leave is permitted to retire from service on 
medical grounds; 

(ii) The study leave availed of by such employee 
shall be converted into regular leave standing at his 
credit on the date on which the study leave commen¬ 
ced, any regular leave taken in continuation of study 
leave being suitably adjusted for the purpose and 
the balance of the period of study leave if any which 
cannot be so converted, treated as extraordinary 
leave. 

(iii) Tn addition to the amount to be refunded 
by the employee under clause (i) he shall be required 

to refund any excess of leave salary actually drawn 
over the leave salary admissible on conversion of the 
study leave. 

17. Maximum amount of continuous leave: Un¬ 
less the Authority, in view of the exceptional circum¬ 
stances of the case otherwise determines, no employee 
shall be granted leave of any kind for a continuous 
period exceeding five years. 

18. Leave admissible on retirement or extension 
in service: (l) An employee may be permitted by the 
competent authority to take leave preparatory to 
retirement to the extent of earned leave due (subject 
to a maximum of tw'o hundred and forty days) 
together w'ith half pay leave due, subject to the condi¬ 
tion that such leave extends upto and includes the 
date of retirement. 

Note: The leave granted as leave preparatory to 
retirement shall not include extraordinary 
leave. 

(2) No leave shall be granted beyond the date 
on which an employee retires from service: 

Provided that if in sulficient time before the date 
of retirement the employee has.— 

(a) formally applied for leave due as preparatory 
to retirement; or 

(b) ascertained in writing from the sanctioning 
authority that such leave, if applied for, 
would not be granted in either case, the 
ground of refusal being the exigencies of ser- 
vice, the employee may be granted, after 
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the date of retirement, the amount of earned 
leave which was due to him on the said date 
of retirement subject to the maximum limit 
of two hundred and forty days so long as:— 

(ij the leave so granted including the leave 
granted to him between the date from 
which the leave preparatory to retire¬ 
ment was to commence and the date of 
retirement, does not exceed the amount 
of leave preparatory to retirement, 
actually refused: and 

(ii) the half pay leave, if any, applied for by 
an employee preparatory to retirement 
and refused in the exigencies of service 
being exchanged with earned leave to the 
extent such leave was earned between 
the date from which the leave prepara¬ 
tory retirement was to commence and 
the date of retirement: 

Provided that the amount of cash equi¬ 
valent payment for the refused leave will 
not include payment of House Rent 
Allowance & City Compensatory Allow- 
wance. 

(3) And provided further that an employee re¬ 
tained in service after the date of retirement, in the 
interest of the Authority’s service, may he granted 
earned leave subject to a maximum of two hundred 
and forty days as under: 

(i) during the period of extension, arty earned 
leave due in respect of the period of such 
extension and to the extent necessary the 
earned leave which could have been granted 
to him under sub-regulation (1) had he rc 
tired on the date of retirement: 

(ii) after the expiry of the period of extension,.— 

(a) the earned leave which could have been 
granted to him under sub-regulation (0 
had he retired on the date of retirement 
diminished by the amount of such leave 
availed of during the period of exten¬ 
sion; and 

(b) any leave earned during the period of 
extension as bad been formally applied 
for as preparatory to final cessation of 
his duties in sufficient time during the 
extension and refused on account of 
the exigencies of Authority’s service. 

(4) An employee who has been compulsorily 
retired by the Authority by giving him pay and 
allowances in lieu of notice may apply for leave with¬ 
in the period for which such pay and allowances 
were given, and where he is granted leave, the leave 
salary shall be allowed only for the period of leave 


excluding that, period for which pay and allowances 
in lieu of notice have been allowed. 

(5) Where the service of an employee is termi- 
uated by notice or by payment of pay and allowances 
in lieu of notice, or otherwise in accordance with the 
terms and conditions of his appointment, he may 
be granted earned leave to his credit subject 1o a maxi¬ 
mum of two hundred and forty days even though 
such leave extends beyond the date on w'hicli he ceases 
to be in service. If the employee himself resigns 
or quits service, he may be granted earned leave to 
the extent of half of such leave to his credit subject 
to a maximum of sixty days: 

Provided that the leave so granted to such em¬ 
ployee, other than an employee re-employed after the 
date of retirement, does not extend beyond the date 
of his retirement. 

(6) The grant of leave under this regulation except 
under clause (i) of sub-regulation (3) shall be regarded 
as terminal lease and shall not be construed as exten¬ 
sion of service. 

19. Leave not to be granted in certain circums¬ 
tances: (1) Leave shall not be granted to an employee 
when the competent autohrity has decided to dismiss, 
remove or compulsorily retire him from the service 
of the Authority. 

(2) An employee who is dismissed or removed 
from sendee and is reinstated on appeal or revision 
shall be entitled to count for the purpose of leave, 
his service under the Authority prior to such dis¬ 
missal or removal as the case may be. 

20. Absence after the expiry of leave: (1) Unless 
the authority competent to grant leave extends the 
leave, an employee who remains absent after his 
leave is over is entitled to no leave salary for the 
period of such absence and that period shall be debi¬ 
ted against his leave account as though it were 
half pay leave to the extent such leave is due, the period 
in excess of such leave due being treated as extra¬ 
ordinary leave. 

(2) Wilful absence from duty after the expiry 
of leave renders an employee liable to disciplinary 
action. 

21. Acceptance of service or employment while 
on leave: (1) An employee (other than an employee 
who has been permitted a limited amount of practice 
or wbo has been permitted to undertake casual liter¬ 
ary work or service as an examiner or similar employ¬ 
ment) while on leave, including leave preparatory 
to retirement or leave ga.nttd beyond li e dale of 
retirement shall not lake up any service or employ¬ 
ment elsewhere including the setting up of a private 
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professional practice as accountant, consultant or 
legal or medical practitioner without obtaining the 
previous sanction of the competent authority. 

(2) No leave shall be earned in respect of any 
period of employment during leave preparatory to 
retirement. 

22. Prefixing or suffixing of holidays to leave : 
Prefixing and suffixing of holidays to leave shall be 
allowed except in cases where for administrative 
reasons permission for prefixing or suffixing of holi¬ 
days to leave is specifically withheld. 

Note: A compensatory leave granted in lieu of 
duty performed by an employee on Sunday 
or a holiday for a full day may be treated 
as a holiday for the purpose of prefixing 
or suffixing of leave. 

23. Recall or return to duty: (1) An employee 
may be recalled by the competent authority from 
leave if the exigencies of the work so demand and 
shall be paid,— 

(a) travelling allowance for the journey to be 
performed to resume duty as admissible on 
tour under the regulations relating to travel¬ 
ling allowances applicable to him, and 

(b) leave salary which he would have drawn 
until he resumes duty. 

(2) An employee may be permitted by the compe¬ 
tent authority to curtail his leave and resume duty 
before the expiry of leave sanctioned to him. 

24. Relaxation: Subject to sub-regulation (2) 
of regulation 3 the Chairman of the Authority may, 
at his discretion in deserving cases, for reasons io be 
recorded in writing, relax any of the conditions for 
grant of leave of any kind under these regulations. 

25. Interpretation: If any question arises relating 
to the interpretation of these regulations it shall be 
referred to the Chairman of the Authority who shall 

decide the same. 

[NO. AV-24013/5/73—AA(VE)] 
V.K. MATHUR, Chairman 

FORM I 

[See regulations 16(5)] 

Bond to be executed by an employee in permanent 
employment when proceeding on study leave 

Know all men by these presents that I. 

.resident of,..in the 

District of.at present employed as 

.in the International Airports 


Authority of India, do hereby bind myself and my 
heirs, executors and administrators to pay to the Inter¬ 
national Airports Authority of India (hereinafter 

called the Authority) on demand the sum of Rs. 

(Rupees.only) together wi.h inte¬ 

rest thereon from the date of demand at the rates 
for the time being in force on the loans granted by 
the Authority or, if payment is made in a country 
other than India, the equivalent of the said amount 
in the currency of that country converted at the 
rate of exchange between that country and India 
and together with all costs between the attorney and 
client and all charges and expenses that shall or 
have been incurred by the Authority. 

Whereas I.am granted study 

leave by the Authority. 

And whereas for the better protection of the 
Authority, I have agreed to execute this bond with 
such condition as hereunder is written. 

Now the condition of the above written obli¬ 
gation is that in the event of my resigning or retiring 
from service without returning to duty after the expiry 
of termination of the period of study leave or at 
any time within a period of three years after my 
return to duty, T shall forthwith pay to the Authority 
or as may be directed by the Authority on demand 

the said sum of Rs.(Rupees. 

.only) together with the interest 

thereon from the date of demand at the rates for the 
time being in force on the loans granted by the Autho¬ 
rity. 

And upon my making such payment the above 
written obligations shall be void and of no effect 
otherwise shall be and remain in full force and virtue. 

The bond shall in all respects be governed by the 
laws of India for the time being in force and the rights 
and liabilities hereunder shall where necessary be 
accordingly determined by the appropriate courts 
in India. 

Signed at.this.day of. 

one thousand nine hundred and. 

Signed and delivered by.In the 

presence of 

Witnesses 1. 

2 . 

Accepted for and on behalf of the 
International Airports Authority of India 
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FORM II 

[See regulation 16(5)] 

Bond to be executed by an employee in permanent 
employment when granted extension of study leave 

Know all men by these presents that 1,.... 

resident of.in the District of.. 

...at present employed as. ...in the 

International Airports Authority of India.. 

do hereby bind myself and my heirs, executors and 
administrators to pay to the International Airports 
Authority of India (hereinafter called the Authority) 

on demand the sum of Rs. 

(Rupees.only) together with in¬ 

terest thereon from the date of demand at the rates 
for the time being in foice on loans granted by the 
Authority or if payment is made in a country other 
than India, the equivalent of the said amount in the 
currency of that country converted at the official 
rate of exchange between that country and India 
and together with all costs between attorney and 
client and all charges and expenses that shall or may 
have been incurred by the Authority. 

Whereas T.was granted study 

leave by the Authority for the period from. 

to.in consideration of which I 

have executed a bond dated.for 

Rs.(Rupees.only) in 

favour of the Authority. 

And whereas the extension of study leave bat 
been granted to me at my request until.. 

And whereas for the better protection of th/ 
Authority, T have agreed to execute this bond witl 
such condition as hereunder is written. 


Now the condition of the above written obliga¬ 
tion is that in the event of my resigning or retiring 
from service without returning to duty after the 
expiry of termination of the period of study leave 
so extended or any time within a period of three 
years after my return to duty, 1 shall forthwith pay 
to the Authority or as may be directed by the Autho¬ 
rity on demand the said sum of Rs. 

(Rupees....only) together with 

interest thereon from the date of demand at the 
rates for the time being in force on the loans granted 
by the Authority. 

And upon my making such payment the above 
written obligations shall be void and of no effect 
otherwise shall be and remain in full force and virtue. 

The bond shall in all respects be governed by the 
laws of India for the time being in force and the rights 
and liabilities hereunder shall, where necessary, be 
accordingly determined by the appropriate courts 
in India. 

Signed at.this.day of 

.one thousand nine hundred 


Signed and delivered by.in 

the presence of 

Witnesses 1. 

2 . 

Accepted for and on behalf of the 
International Aiiports Authority of India 
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FORM III 

[See regulation 12] 
LEAVE ACCOUNT 

Name---—- 

Designation-—-- 


earned leave 


Duty * Leave taken 


From 

To 

Period 

Leave earned 

Leave at credit 

From 

To 

No. of 

Balance on return 



in 

in days 

(days) 



days 

from leave 



days 


(Columns 4+9) 




(Columns 5—8) 


1 


2 3 


4 


4 


6 7 8 9 


HALF PAY LEAVE (ON PRIVATE AFFAIRS AND ON MEDICAL CERTIFICATE INCLUDING COMMUTED LEAVE 
DUE) 


Length of Service 


Cerdit of Leav c 


Leave take 
on half pay 


From To No. of completed Leav e earned 

years (In days) 


Leave at credit 

(columns 13+30) 


From 


To 


No. of 

days 


10 11 12 13 14 



16 17 


Leave taken 


Leave not due 

Commuted leave on Medical Certificate on full pay On Medical Certificate 


From 

To 

No, of days 

Commuted leave 
converted into half 
pay leave (twice of 
column 20) 

From 

To 

No. of days 

18 

19 

20 

21 

r-4 

23 

24 


Otherwise 
From T o 

No of 
days 

Total leave not due Total half pay 
(columns 24+27) leave taken 

(columns 17+ 
71+28) 

Balance on 
return from 
leave 

(columns 14—29) 

Other kinds of 
leave tak e n 

REMARKS 

25 

26 27 

28 29 

30 

31 

32 
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